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NVMD-LOG # 05-04 
 
NVMD-PA-Z                          5 January 2005 
 
 
MEMORANDUM FOR  All Unit Commanders 
 
SUBJECT:  Suspension of Favorable Actions 
 
 
1.  Effective immediately, LOG Letter #01-04, dated 19 July 2001, subject as above, is 
RESCINDED. 
 
2.  Reference AR 600-8-2, Suspension of Favorable Personnel Actions (FLAGS), dated 
30 October 1987. 
 
3.  Actions prohibited by a flagging action include: 
 
 a.  Appointment, reappointment, enlistment, and extension. 
 
 b.  Entry on active duty (AD), active duty for training (ADT), active duty for  
 special work (ADSW), to include state active duty orders. 
 
 c.  Reassignment. 
 
 d.  Promotion or re-evaluation for promotion. 
 
 e.  Awards and decorations. 
 
 f.  Attendance at civil or military schooling. 
 
 g.  Unqualified resignation or discharge. 
 
 h.  Retirement. 
 
 i.  Advanced or excess leave. 
 
 j.  Payment of enlistment bonus (EB) or selective reenlistment bonus (SRB). 
 
 k.  Assumption of command. 
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 l.  Family member travel to an overseas command (when sponsor is overseas). 
 
 m.  Command sponsorship of family members to an overseas command (when  
 sponsor is overseas). 
 
4.  Exceptions: 
 
 a.  Army Physical Fitness Test (APFT): 
 
  (1)  Flags for failure of the (APFT) block  
  promotions, reenlistment, and extension only. 
 
  (2)  A flag is not initiated if the soldier has a limiting physical profile that  
  specifically prohibits the APFT if identified prior to the record test. 
 
 b.  Weight Control Program: 
 
  (1)  Flags for weight control block only attendance at full-time civil or  
  military schools, promotions, assumption of command, and reenlistment  
  or extension. 
 
  (2)  Soldiers attending a civil or military school on the date of the flag will  
  not be removed from such schooling. 
 
  (3)  The Adjutant General may approve reenlistment and extensions  
  under certain medical conditions as advised by the supporting command. 
 
5.  Adverse actions will include, but are not limited to, charges, restraint, investigation, 
court-martial, nonjudicial punishment, absent without leave, reduction, letter of 
admonition, censure, or reprimand not administered as nonjudicial punishment. The unit 
commander will initiate and remove these types of adverse actions.  
 
6.  The adjutant, executive officer, or commander is the only persons authorized to 
authenticate a flagging action. A separate flag will be initiated for each investigation, 
incident, or action. The commander directs the flagging action.  The effective date of the 
flagging action is the date of the incident or the date initiated.  The commander directs 
removal of the flag.  The effective date of the removal is the day on which the soldier’s 
status changes.  Any flagging action will apply to all M-day, AGR, and technician 
soldiers. When a technician or M-day soldier are traveling and/or performing  
 
 
 



NVMD-PA-Z                         
SUBJECT:  Suspension of Favorable Actions 
 
 
in a military status, a flagging action can be initiated and may affect current status.  This 
policy applies to the AGR soldier on a full time basis.  In addition, the Army Chief of 
Staff will initiate and remove any adverse actions for delinquency in payment to the 
government credit card.   
 
 
7.  For policy and guidance regarding Suspension of Favorable Personnel Actions 
(FLAGS), point of contact is CW3 Anderson, Chief, SIB/PSB at (775) 887-7323. 
 
FOR THE ADJUTANT GENERAL: 
 
 
 
 
Encl      MICHAEL J. CARLSON 
as      LTC, MP, NVARNG 
      Deputy Chief of Staff 
           for Personnel 


